



FutureWise SOA insert
Please read

· This template has been provided by Macquarie Life as a starting point on which advisers can base their SOAs.

· This template is a guide only and should be tailored as required, according to the individual needs of your clients. Macquarie Life is not authorised to provide personal advice, and accordingly has not considered any individual persons financial situation, needs or objectives.

· Macquarie Life is not responsible for any personal advice you provide, even if it is based on this document.

· Some rules apply to the availability of certain features and options and this SOA should be used in conjunction with the terms and conditions set out in the FutureWise PDS dated 21 May 2011
· This document is current as at 21 May 2011 
1.1 Insurance Recommendations
No matter how comprehensive and successful your investment plan may be, the most important asset you and your family have is your health. Without it, you lose your ability to provide for yourself and your family on a day-to-day basis, let alone achieve your long-term goals. 

Being injured, or worse, dying prematurely, are subjects we would prefer to keep at the back of our minds. By taking out insurance, you can afford to concentrate on living, knowing that if the worst happens, you and your family will be protected.

The graph below illustrates how the ideal amount of personal insurance cover can change over time as you move through different life stages.
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1.1.1 Existing Cover

The table below outlines your existing insurance policies and whether they are appropriate:

	Person Insured
	Type of Cover
	Sum Insured
	Recommendation

	<Name>
	<Type>
	<$xxx>
	<State/justify whether cover should be retained or replaced>

	<Name>
	<Type>
	<$xxx>
	<State/justify whether cover should be retained or replaced>

	<Name>
	<Type>
	<$xxx>
	<State/justify whether cover should be retained or replaced>

	<Name>
	<Type>
	<$xxx>
	<State/justify whether cover should be retained or replaced>


1.1.2 Recommended Cover

The table below outlines our recommendations on the insurance cover that is appropriate for you:

	
	<Client>
	<Partner>

	Life Insurance
	<$xxx>
	<$xxx>

	Total and Permanent Disability (TPD)
	<$xxx>
	<$xxx>

	Trauma Insurance
	<$xxx>
	<$xxx>

	Child Trauma
	<$xxx>
	<$xxx>

	Blood Borne Disease Insurance
	<$xxx>
	<$xxx>

	Disability Income Insurance
	<$xxx>
	<$xxx>

	Business Expenses Insurance
	<$xxx>
	<$xxx>


In summary, this cover will provide a benefits to allow you to:

· Clear existing debts.
· Invest for income to maintain your family’s lifestyle.
· Allow for capital drawings (medical expenses, renovations and lifestyle changes).
· Fund your children's education.
· Cover your business day to day expenses (e.g. rent, utilities).
1.1.3 Recommended Product – FutureWise 
Macquarie Life’s FutureWise is our preferred insurance product for the following reasons:
· Competitive – FutureWise provides you with an insurance offering that is comprehensive as well as competitively priced.

· Convenient – We are able to place your insurance through an online platform. This delivers efficiencies making the process of applying for insurance faster and easier.
· Reliable – The FutureWise product is offered by Macquarie Life, which is a division of Macquarie Group. Macquarie consistently delivers a high level of service and has been recognised for its outstanding service results within the industry.
We therefore recommend that you apply for all of the following insurance policies through Macquarie FutureWise.
It is important to note that the information provided in this document is a summary of the benefits and features provided under FutureWise. In some cases certain conditions apply and some terms have a special and defined meaning. For the full terms and conditions that apply and for defined terms, please refer to the Product Disclosure Statement.

1.1.4 Premium Structure

Insurance premiums are usually available in two forms:
· Stepped Premiums – Whereby the insurance costs increase each year in accordance with your age.

· Level Premiums – Whereby your insurance premiums are constant year to year.* 
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* Most companies reserve the right to increase level premium rates, so it is not guaranteed that premiums will remain the same each year.

Stepped premiums are usually lower in the early years of insurance, but level premiums may be more cost effective over the longer term. 
[for stepped premiums] Based on your current situation, we recommend a stepped premium structure as it allows you to obtain the required amount of insurance whilst minimising the impact on your overall cash flow. Over time we will review your level of cover to determine if it is sufficient and potentially reduce it as you build up more assets.
[for level premiums] Based on your current situation, we recommend a level premium structure as it allows you to fix your costs and will be more cost effective over the longer term.
1.1.5 Life Insurance

Life insurance provides a lump sum if the insured person dies or is diagnosed with a terminal illness. We recommend that you take life insurance as shown in the table below.
	Person Insured
	Policy Owner
	Sum Insured
	Recommended Optional Features

	<Client>
	<Name / 

Trustee of FutureWise >
	<$xxx>
	· Nil

· Business Increase option

· Premium Waiver option

	<Partner>
	<Name / 

Trustee of FutureWise >
	<$xxx>
	· Nil

· Business Increase option

· Premium Waiver option


In addition, we recommend you take up the optional feature of:
· Business Increase option – If the value of a nominated business insurance arrangement increases then you may apply to increase the sum insured without the need for medical underwriting.
· Premium Waiver option –The premium for your Life Insurance will be waived on certain trigger events relating to disability or unemployment. 
[if held through superannuation:]
 We recommend you take up your Life Insurance <through the insurance-only division of the Macquarie Superannuation Plan / through superannuation, linked to your <insert name of Macquarie superannuation account>/ through your self managed superannuation fund. The premiums for this insurance are funded by superannuation contributions. 

[for personal contributions to super] We recommend that you make personal deductible contributions to <name of fund> super fund to fund the premiums. While personal deductible contributions are taxable in the fund, the contributions tax will typically be offset by a deduction claimed by the fund for the premium. 

It is important to note that there are a number of conditions that must be met in order to be eligible to claim a deduction for your personal contributions and you should clarify your eligibility with your tax adviser. The conditions include a requirement to submit a “deduction notice” to the fund before you lodge your income tax return for the financial year in which you made the contributions and before the end of the financial year following that year. Once you have submitted a valid deduction notice, the fund will issue you with an acknowledgement of your notice which you must retain for your tax records.

Based on the information you have provided, we understand that you are eligible and intend to claim a deduction for your personal contributions used to fund your insurance premiums. You will therefore need to lodge a deduction notice with the fund within the timeframes referred to above. 
Personal contributions that you claim as a tax deduction count towards your concessional contribution cap. If the total of the concessional contributions made for you in a financial year (whether to one or more superannuation funds) is more than the cap, penalty tax is applied at 31.5% to the excess. The excess amount also counts towards your non-concessional contribution cap.

We understand from the contribution information you have provided that you are unlikely to have an excess contribution in this financial year. Should your circumstances change and impact upon the amount to be contributed to superannuation we should review your situation.
[for non-concessional contributions to super] We recommend that you make non-concessional contributions to the <name of fund>  super fund to fund the premiums. Non-concessional contributions are typically contributions made from your after-tax income or savings and these contributions not subject to tax in the fund. 

Amounts contributed to superannuation from your after-tax income or savings count towards your non-concessional contribution cap. If you contribute more than this cap, the excess amount is subject to penalty tax at the rate of 46.5%. 

Based on the contribution information you have provided for the current and previous two financial years it is unlikely that you will have an excess contribution this financial year. Should your circumstances change and impact upon the amount to be contributed to superannuation we should review your situation to ensure you do not exceed the contribution cap.

[for cover held through the insurance only division] Where your premiums for FutureWise cover are funded with non-concessional contributions made to the insurance only division of the Macquarie Superannuation Plan, the benefit of a tax deduction for the premium that the fund can claim is not credited to your FutureWise cover. [where co-contribution is anticipated] However, based on your expected income for this year you may qualify for the government co-contribution on your personal contributions, provided you do not claim a tax deduction for the contributions. 

The insurance-only division of the Macquarie Superannuation Plan does not include a savings component and so cannot accept the co-contribution. You will need to nominate another fund to accept the co-contribution. You can do this by completing an Australian Taxation Office form and sending it to the Tax Office.

[for spouse contributions to super] We recommend that you have your spouse make non-concessional contributions to the <name of fund> super fund to fund the premiums. Non-concessional contributions are typically contributions made from your after-tax income or savings and these contributions not subject to tax in the fund. 

Amounts contributed to superannuation from your after-tax income or savings count towards your non-concessional contribution cap. If you contribute more than this cap, the excess amount is subject to penalty tax at the rate of 46.5%. 

Based on the contribution information you have provided for the current and previous two financial years it is unlikely that you will have an excess contribution this financial year. Should your circumstances change and impact upon the amount to be contributed to superannuation we should review your situation to ensure you do not exceed the contribution cap.

Where your premiums for FutureWise cover are funded with non-concessional contributions made to the insurance only division of the Macquarie Superannuation Plan, the benefit of a tax deduction for the premium that the fund can claim is not credited to your FutureWise cover. However, based on your expected income for this year your spouse may qualify for a spouse contributions tax offset of up to $540.

[for salary sacrifice contributions to super] We recommend that you direct your employer to make salary sacrifice concessional contributions to <name of fund> super fund to fund the premiums. While employer contributions are taxable in the fund, the contributions tax will typically be offset by a deduction claimed by the fund for the premium. 

Amounts contributed to superannuation by your employer (including salary sacrifice) count towards your concessional contribution cap. If the total of the concessional contributions made for you in a financial year (whether to one or more superannuation funds) is more than the cap, penalty tax is applied at 31.5% to the excess. The excess amount also counts towards your non-concessional contribution cap.

Based on the contribution information you have provided, you are unlikely to have an excess contribution in this financial year. Should your circumstances change and impact upon the amount to be contributed to superannuation we should review your situation. 

[Where policy is linked to a Macquarie Wrap account]  The account from which the premium is deducted will be credited for the tax effect of any tax deduction that is able to be claimed by the fund in respect of those insurance premiums.

1.1.6 Total and Permanent Disability (TPD) Insurance
TPD insurance provides a lump sum if the insured person suffers total and permanent disablement. We recommend that you take TPD insurance as shown in the table below.

	Person Insured
	Policy Owner
	Sum Insured
	Recommended Optional Features

	<Client>
	<Name / 

Trustee of Macquarie Superannuation Plan >
	<$xxx>

<linked to Life Insurance / stand alone>
	· Nil

· Business Increase option

· Double TPD option
· Premium Waiver option

	<Partner>
	<Name / 

Trustee of Macquarie Superannuation Plan >
	<$xxx>

<linked to Life Insurance / stand alone>

	· Nil

· Business Increase option

· Double TPD option
· Premium Waiver option


In addition, we recommend you take up the optional feature of:

· Business Increase option – If the value of a nominated business insurance arrangement increases then you may apply to increase the sum insured without the need for medical underwriting.

· Double TPD option – As your TPD insurance is under / connected to a Life Insurance policy, this option allows you to reinstate the Life sum insured within 14 days of it being reduced by a TPD claim without the need for medical underwriting.
· Premium Waiver option –The premium for your TPD Insurance will be waived on certain trigger events relating to disability or unemployment. 
We recommend you obtain your TPD Insurance <through the insurance-only division of the Macquarie Superannuation Plan / through superannuation with Macquarie Investment Management Limited as trustee, linked to your <insert name of Macquarie superannuation account> / through your self managed superannuation fund>. The premiums for this insurance are funded by superannuation contributions. 

[for personal contributions to super] We recommend that you make personal deductible contributions to <name of fund> super fund to fund the premiums. While personal deductible contributions are taxable in the fund, the contributions tax will typically be offset by a deduction claimed by the fund for the premium. 

It is important to note that there are a number of conditions that must be met in order to be eligible to claim a deduction for your personal contributions and you should clarify your eligibility with your tax adviser. The conditions include a requirement to submit a “deduction notice” to the fund before you lodge your income tax return for the financial year in which you made the contributions and before the end of the financial year following that year. Once you have submitted a valid deduction notice, the fund will issue you with an acknowledgement of your notice which you must retain for your tax records.

Based on the contribution information you have provided, we understand that you are eligible and intend to claim a deduction for your personal contributions used to fund your insurance premiums. You will therefore need to lodge a deduction notice with the fund within the timeframes referred to above. 
Personal contributions that you claim as a tax deduction count towards your concessional contribution cap. If the total of the concessional contributions made for you in a financial year (whether to one or more superannuation funds) is more than the cap, penalty tax is applied at 31.5% to the excess. The excess amount also counts towards your non-concessional contribution cap.

We understand from the contribution information you have provided that you are unlikely to have an excess contribution in this financial year. Should your circumstances change and impact upon the amount to be contributed to superannuation we should review your situation.
[for non-concessional contributions to super] We recommend that you make non-concessional contributions to the <name of fund>  super fund to fund the premiums. Non-concessional contributions are typically contributions made from your after-tax income or savings and these contributions not subject to tax in the fund. 

Amounts contributed to superannuation from your after-tax income or savings count towards your non-concessional contribution cap. If you contribute more than this cap, the excess amount is subject to penalty tax at the rate of 46.5%. 

Based on the information you have provided for the current and previous two financial years it is unlikely that you will have an excess contribution this financial year. Should your circumstances change and impact upon the amount to be contributed to superannuation we should review your situation to ensure you do not exceed the contribution cap.

[for cover held through the insurance only division] Where your premiums for FutureWise cover are funded with non-concessional contributions made to the insurance only division of the Macquarie Superannuation Plan, the benefit of a tax deduction for the premium that the fund can claim is not credited to your FutureWise cover. [where co-contribution is anticipated] However, based on your expected income for this year you may qualify for the government co-contribution on your personal contributions, provided you do not claim a tax deduction for the contributions. 

The insurance-only division of the Macquarie Superannuation Plan does not include a savings component and so cannot accept the co-contribution. You will need to nominate another fund to accept the co-contribution. You can do this by completing an Australian Taxation Office form and sending it to the Tax Office.

[for spouse contributions to super] We recommend that you have your spouse make non-concessional contributions to the <name of fund> super fund to fund the premiums. Non-concessional contributions are typically contributions made from your after-tax income or savings and these contributions not subject to tax in the fund. 

Amounts contributed to superannuation from your after-tax income or savings count towards your non-concessional contribution cap. If you contribute more than this cap, the excess amount is subject to penalty tax at the rate of 46.5%. 

Based on the contribution information you have provided for the current and previous two financial years it is unlikely that you will have an excess contribution this financial year. Should your circumstances change and impact upon the amount to be contributed to superannuation we should review your situation to ensure you do not exceed the contribution cap.

Where your premiums for FutureWise cover are funded with non-concessional contributions made to the insurance only division of the Macquarie Superannuation Plan, the benefit of a tax deduction for the premium that the fund can claim is not credited to your FutureWise cover. However, based on your expected income for this year your spouse may qualify for a spouse contributions tax offset of up to $540.

[for salary sacrifice contributions to super] We recommend that you direct your employer to make salary sacrifice concessional contributions to <name of fund> super fund to fund the premiums. While employer contributions are taxable in the fund, the contributions tax will typically be offset by a deduction claimed by the fund for the premium. 

Amounts contributed to superannuation by your employer (including salary sacrifice) count towards your concessional contribution cap. If the total of the concessional contributions made for you in a financial year (whether to one or more superannuation funds) is more than the cap, penalty tax is applied at 31.5% to the excess. The excess amount also counts towards your non-concessional contribution cap.

Based on the contribution information you have provided, you are unlikely to have an excess contribution in this financial year. Should your circumstances change and impact upon the amount to be contributed to superannuation we should review your situation. 

[Where policy is linked to a Macquarie Wrap account]  The account from which the premium is deducted will be credited for the tax effect of any tax deduction that is able to be claimed by the fund in respect of those insurance premiums.
Superannuation optimiser definition of TPD
Because we are recommending that you hold your TPD Insurance through superannuation, we also recommend that you take the superannuation optimiser definition of TPD. This definition of TPD allows you to take cover equivalent to own occupation TPD, with the part of the cover that meets the SIS definition of permanent incapacity held under a superannuation policy and the remainder of the cover held under a non-superannuation policy. This is designed to eliminate the risk of the benefit being trapped with superannuation. A deduction may be available for the premium paid to the superannuation policy.
1.1.7 Trauma Insurance

Trauma insurance provides a lump sum if the insured person suffers a Trauma condition (please see PDS for full list). We recommend that you take Trauma insurance as shown in the table below.

	Person Insured
	Policy Owner
	Sum Insured
	Recommended Optional Features

	<Client>
	<Name>
	<$xxx>

<linked to Life Insurance / stand alone>
	· Nil

· Trauma Plus option
· Trauma Reinstatement option

· Business Increase option

· Double Trauma option
· Premium Waiver option

	<Partner>
	<Name>
	<$xxx>

<linked to Life Insurance / stand alone>
	· Nil

· Trauma Plus option
· Trauma Reinstatement option

· Double Trauma option
· Business Increase option

· Premium Waiver option


In addition, we recommend you take up the optional feature of:

· Trauma Plus option – Provides cover for additional trauma conditions and increased benefits than would otherwise be payable for some trauma conditions under Trauma insurance.
· Trauma Reinstatement option – 12 months after the trauma benefit is reduced in full by the payment of a trauma claim, you are able to reinstate the sum insured without the need for medical underwriting. The premiums are based on the rates at time of reinstatement.
· Double Trauma option – As your Trauma insurance is under / connected to a Life Insurance policy, this option allows you to reinstate the Life sum insured 14 days after it is reduced in full by a Trauma claim without the need for medical underwriting.
· Business Increase option – If the value of a nominated business insurance arrangement increases then you may apply to increase the sum insured without the need for medical underwriting.
· Premium Waiver option –The premium for your Trauma Insurance will be waived on certain trigger events relating to disability or unemployment. 
1.1.8 Child Trauma Insurance

Child Trauma Insurance provides a lump sum if the insured child dies, is diagnosed with a terminal illness or suffers a Trauma Condition for which they are covered. We recommend you take Child Trauma Insurance
	Person Insured
	Policy Owner
	Sum Insured
	Recommended Optional Features

	<Child 1>

<Child 2>

<Child 3>

<Child 4>

<Child 5>
	<Name>
	<$xxx>
	Nil


1.1.9 Blood Borne Disease Insurance
Blood Borne Disease Insurance provides a lump sum if the insured is infected with HIV, Hepatitis B or Hepatitis C in a workplace accident. It is exclusively available to individuals in certain occupations, and our analysis suggests that you meet the necessary requirements. 

We recommend that you take Blood Borne Disease Insurance as shown in the table below.
	Person Insured
	Policy Owner
	Sum Insured
	Recommended Optional Features

	<Client>
	<Name>
	<$xxx>
	· Nil

	<Partner>
	<Name>
	<$xxx>
	· Nil


1.1.10 Disability Income Insurance

Disability Income Insurance provides a monthly benefit if you become unable to work due to illness or injury. We recommend that you take this type of cover as shown in the table below.
	Person Insured
	Policy Owner
	Sum Insured
	Waiting Period
	Benefit Period
	Recommended Optional Features

	<Client>
	<Name/ Trustee of Macquarie Superannuation Plan >
	<$xxx> p/m

Indemnity / Agreed Value / 

Endorsed Agreed Value
	30 days

60 days

90 Days

1 year

2 Years
	2 Years

5 Years

To age 65

To age 70
	· Nil

· Disability Income Plus

· Extra benefits option

· Accident option

· Claims Escalation option
· Superannuation cover option

· Booster option

· TPD Commutation option

	<Partner>
	<Name>
	<$xxx> p/m

Indemnity / Agreed Value / 

Endorsed Agreed Value
	30 days

60 days

90 Days

1 year

2 Years
	2 Years

5 Years

To age 65
To age 70
	· Nil

· Disability Income Plus

· Extra benefits option

· Accident option

· Claims Escalation option
· Superannuation cover option

· Booster option

· TPD Commutation option


In addition, we recommend you take up the optional feature of:
· Disability Income Plus - In addition to the standard features and benefits available through Disability Income Insurance, Disability Income Plus Insurance  provides additional terms for the Total Disability benefit and the .Premium Waiver feature.
· Extra Benefits option – Provides additional benefits such as Trauma, Bed Confinement, Home Care, Rehabilitation Expenses, Accommodation, Future increases, Cover extension. For more information please refer to the PDS.

· Accident option – In the event you are totally disabled as the result of an accident for at least 4 consecutive days during the 30 day waiting period, the monthly benefit will be payable during the waiting period.
· Claims Escalation option – While on claim, your monthly benefits will be indexed to CPI every 12 months.
· Superannuation Cover option – Allows you to insure up to 80% of your salary so that contributions continue to be made to your superannuation. 

· Booster option – Increases your benefit by one third for two years if you meet the any occupation definition of TPD

TPD Commutation option – allows you to elect to receive a lump sum amount in place of the ongoing monthly  benefit if the you meet the any occupation definition of TPD 
We recommend you obtain your Disability Income Insurance <through superannuation with Macquarie Investment Management Limited as trustee, linked to your <insert name of Macquarie superannuation account> / through your self managed superannuation fund>. The premiums for this insurance are funded by superannuation contributions. 

We recommend that you pay for the cover with <personal/employer / spouse> contributions. Should you claim a tax deduction on these contributions, it will be counted towards your superannuation concessional contribution cap of $50,000 per annum.
[Where policy is linked to a Macquarie Wrap account]  The account from which the premium is deducted will be credited for the tax effect of any tax deduction that is able to be claimed by the fund in respect of those insurance premiums.

1.1.11 Business Expense Insurance

This type of cover provides a monthly benefit that reimburses allowable business expenses if the insured person is disabled. We recommend that you take out Business Expense Insurance as shown in the table below.
	Person Insured
	Policy Owner
	Sum Insured
	Waiting Period
	Benefit Period
	Recommended Optional Features

	<Client>
	<Name>
	<$xxx> p/m
	30 days

90 Days
	12 Months*
	· Nil

· Accident option

	<Partner>
	<Name>
	<$xxx> p/m
	30 days

90 Days
	12 Months*
	· Nil

· Accident option


* May be payable over a period of up to 24 months, subject to a maximum of 12 times the monthly insured amount.
In addition, we recommend you take up the optional feature of:
· Accident option – In the event you are totally disabled as the result of an accident for at least 4 consecutive days during the 30 day waiting period, the monthly benefit will be payable during the waiting period.

1.2 Disclosures
1.2.1 Ongoing fees and commissions

FutureWise Policies

As shown in the table below, <Licensee> will receive an ongoing commission of <x>% of your premiums over the first year of your policy. <Licensee> will retain <x>% of the commission, with the remaining <x>% being paid be your adviser.

	Insurance Policy
	Premium
	Year 1 Commission
	Licensee's Share
	Adviser's Share

	
	($ p/a)
	(%)
	($)
	(%)
	($)
	(%)
	($)

	<Policy Description>
	<x>
	<x>
	<x>
	<x>
	<x>
	<x>
	<x>

	<Policy Description>
	<x>
	<x>
	<x>
	<x>
	<x>
	<x>
	<x>


· [If using commission rebates} Note that the normal total year 1 commission for your FutureWise products is <x>%. However, we have chosen to rebate <x>% of this amount, which is reflected in discounted premiums and commissions.

In future years, <Licensee> will receive an ongoing commission of <x>% of your premiums. <Licensee> will retain <x>% of the commission, with the remaining <x>% being paid be your adviser. Estimated future amounts based on your initial premiums are provided in the table below.
	Insurance Policy
	Premium
	Future Year Commission
	Licensee's Share
	Adviser's Share

	
	($ p/a)
	(%)
	($)
	(%)
	($)
	(%)
	($)

	<Policy Description>
	<x>
	<x>
	<x>
	<x>
	<x>
	<x>
	<x>

	<Policy Description>
	<x>
	<x>
	<x>
	<x>
	<x>
	<x>
	<x>


· [if using commission rebates} Note that the normal future year commission for your FutureWise products is <x>%. However, we have chosen to rebate <x>% of this amount, which is reflected in discounted premiums and commissions.

[Delete if you have included full cost as 'Premium' in above tables.]
Please note that the premiums quoted in the tables above are the part of the premium on which commission is payable and does not include any policy fee, frequency loading and possibly stamp duty that may also be payable by you. Please refer to your insurance quotes and the Product Disclosure Statement for full details regarding costs.

A Explanatory Information
A.1 Eligibility to Contribution to Superannuation

	Age
	What contribution types can be accepted?

	Under 65
	Any contribution made in respect of the member *

* For a fund to accept member contributions, the member must have quoted their tax file number to their fund

	65 – 69
	Mandated Employer Contributions

Employer Contributions ^
Member Contributions *^
* For a fund to accept member contributions, the member must have quoted their tax file number to their fund 
^ provided the member has been gainfully employed for at least 40 hours in a period of not more than 30 consecutive days during the financial year in which the contribution is made

	70 – 74
	Mandated Employer Contributions

Employer Contributions ^
Member Contributions *^
* For a fund to accept member contributions, the member must have quoted their tax file number to their fund 
^ provided the member has quoted their tax file number to their fund and has been gainfully employed for at least 40 hours in a period of not more than 30 consecutive days during the financial year in which the contribution is made. The contribution must be received on or before the day that is 28 days after the end of the month in which the member turns 75.

	75 or more
	Mandated Employer Contributions only


A.2 Claiming personal tax deductions for your contributions

Broadly the conditions of deductibility include the following:

· You must make personal contributions to a complying fund for the purpose of providing superannuation benefits.

· If, in the year of the contribution, you engage in activities that result in them being treated as an employee (under Super Guarantee legislation), you must meet the 10% test.

· You must be aged at least 18 or more when the contribution is made (unless you are carrying on a business or engaging in employment-related activities) and the contribution must be made before the end of 28 days after the month in which you turn 75.

· You must give a valid notice of your intention to claim a tax deduction (a deduction notice), in an ATO approved form, to the trustee of the fund within certain timeframes.

· The trustee of the fund must have acknowledged the notice.
· Personal contributions of CGT retirement exemption amounts by individuals under the age of 55 are not eligible for a tax deduction.
The 10% test

Your assessable income, plus Reportable Employer Superannuation Contributions (RESC) plus reportable fringe benefits total derived as an employee must be less than 10% of your total assessable income, RESC reportable fringe benefits total. 
You should seek tax advice on whether or not you meet the above conditions.
A.3 Limits on Concessional Contributions 

Concessional contributions are pre-tax contributions or contributions you claim personally as a tax deduction. Concessional contributions include:
· Employer Contributions (including salary sacrifice and superannuation guarantee contributions)
· Contributions for which a personal tax deduction is claimed)

Current superannuation rules place a concessional contribution cap on individuals of $25,000 per annum (in 2010/11 and 2011/12). This cap is annually indexed to Average Weekly Ordinary Time Earnings and rounded down to the nearest $5,000.
However, there is a transitional rule in place that allows persons 50 years of age and over at any time in a financial year to make annual concessional contributions of $50,000 in that year (this amount is not indexed). You will be able to use the transitional rule in a financial year if you are aged 50 or more at any time in that financial year. Please note that this transitional period will last until 30 June 2012.

Concessional contributions are subject to a 15% contributions tax in the superannuation fund, however should you breach your concessional contribution limits, the excess amount will be subject to a further tax of 31.5%. Excess concessional contributions  also count towards the non-concessional contributions cap. The ATO will issue you a notice and you will have the choice to either pay this tax yourself or withdraw the tax payable from your superannuation balance.

A.4 Limits on non-concessional contributions

Non-concessional contributions are typically post-tax contributions. They include:

· personal contributions you do not claim a tax deduction
· contributions made by your spouse, and
· amounts in excess of the concessional contributions cap; and
Current superannuation rules place a non-concessional contribution cap on individuals of $150,000 per annum (in 2010/11 and 2011/12). This cap is maintained at six times the concessional contributions cap.
However, if you are aged 64 or less at any time in a financial year, you can ‘bring forward’ up to 2 future years’ entitlements by making non-concessional contributions in that year of more than $150,000.     

Where the bring forward arrangements are used, total non-concessional contributions made in the 3-year period (starting on 1 July of the first financial year in which NCCs exceeded $150,000) cannot exceed $450,000.

Should you breach your non-concessional contributions cap, the excess amount will be subject to tax of 46.5%. The ATO will issue you a notice and you will be required to withdraw the tax payable from your superannuation balance.
A.5 Tax treatment of disability benefits held within super
If you qualify for payment of a TPD benefit and release of benefits from superannuation on the grounds of permanent incapacity, you may be eligible for the tax concessions that apply to disability superannuation benefits.

To qualify for these tax concessions:

■ the benefit must be paid to you because you suffer from ill-health (whether physical or mental); and

■ two legally qualified medical practitioners must have certified that because of the ill-health, it is unlikely that you can ever be gainfully employed in a capacity for which you are reasonably qualified because of education, experience or training.

If your benefit meets these requirements and is paid as a lump sum, it may qualify for an increased tax free component. The amount of the increase will depend on your service period (usually your service period is taken to have commenced when you first started accruing the benefits) and the number of days remaining to retirement (usually to age 65). If you draw your disability benefit as a pension, you will receive a 15% rebate on the taxable component of your pension payments (even if you have not reached your preservation age).

Broadly, the additional tax free component of a disability superannuation benefit is calculated as follows:
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1 This is an additional tax free component, i.e. added to the tax free component calculated in ordinary circumstances.

2 Days to retirement = Number of days from day person stopped being capable of gainful employment to last retirement day (assumed to be day the reach age 65 in absence of a specified retirement age).
3 Service days = Number of days in service period for lump sum.
After reaching age 60 you will be able to withdraw all your proceeds tax free.
A.6 Superannuation Death Benefits
A death benefit lump sum paid to a tax dependant is always tax free.
A tax dependant includes:

■ your spouse;

■ your former spouse;

■ your child under the age of 18; and

■ someone with whom you have an interdependency relationship (as defined in tax law).
The tax treatment of a lump sum paid to a tax non-dependant can depend on the tax components of the benefit, whether the benefit includes life insurance proceeds and if so, whether the premiums for the life insurance cover were claimed as a tax deduction. If the premiums for the life cover were claimed, the taxable component of the benefit will generally have an untaxed element which broadly reflects the fact that no contributions or earnings tax has been applied to the life insurance premiums. The tax rate applying to the untaxed element of a lump sum is therefore higher than the rate that applies to the taxed element.

	Type
	Age of Deceased
	Type
	Taxation Treatment

	Tax dependant
	Any age
	Lump sum
	Tax free

	Tax non-dependant
	Any age
	Lump sum
	Taxed element – 15%

(plus Medicare levy
)

Untaxed element – 30%

(plus Medicare levy2)


If a lump sum benefit is paid to the trustee of a deceased estate, the tax arrangements will depend on whether or not the beneficiaries of the estate who have benefited, or are expected to benefit, from the death benefit, are tax dependants.
The lump sum will be tax free to the extent that tax dependants have benefited, or are expected to benefit, from the death benefit.
However, the trustee of the estate will generally be required to pay tax on the death benefit to the extent that the beneficiaries, or expected beneficiaries, are tax non-dependants. The benefit will be taxed at tax non-dependant rates (but the estate is not required to pay Medicare levy or Flood levy) and the beneficiaries will receive the after-tax proceeds.

A.7 Non-lapsing Death Benefit Nominations
A Death Benefit Nomination states how your superannuation benefits are to be paid in the event of your death. 
Some superannuation funds offer nominations that are binding on the trustee, either under superannuation law or the fund’s governing rules. If you take your insurance cover through the insurance-only division of the Macquarie Superannuation Plan, you have the option of making a nomination that does not lapse. If the trustee consents to the nomination and the nominated beneficiary is a dependant of yours under superannuation law or your estate, the trustee may be bound by the nomination under the fund’s rules.
Making a binding nomination provides peace of mind and creates more certainty and control over the distribution of your superannuation benefits as the trustee is bound to pay out your benefits in accordance with your stated nomination.
In order for a binding nomination to be valid, the following conditions must be satisfied:
· Enforceable nominations must be allowed under the Trust Deed of the superannuation fund.

· The nomination must be in writing.

· It must be signed and dated in the presence of two adult witnesses over the age of 18, neither of whom are nominated as beneficiaries;

· A dependant or legal personal representative (including the member’s estate) must be nominated;

· The proportions nominated to each of the nominated beneficiaries must total 100%; and

· The persons nominated must still be a dependant at the date of death.

� The Government has proposed to retain the transitional concessional contributions cap of $50,000 for individuals aged 50 and over with total super balances below $500,000 from 1 July 2012.  The Government is consulting with the industry on the operation of the $500,000 threshold. At time of publication this has not become law. 





� In the 2011/12 year, a Temporary Flood and Cyclone Reconstruction Levy (Flood levy) of up to 1% may also be payable.
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