
SUMMARY OF THE MIML BOARD DIVERSITY POLICY  

Macquarie Investment Management Limited (“MIML”) – Board Diversity Policy 
Summary 
 
The diversity of the MIML Board is fundamental to its success. The MIML Board’s ongoing 
commitment to diversity supports its business to remain innovative, sustainable and continue 
to meet the evolving needs of its members and clients.  
 
The MIML Board must ensure that the directors, collectively, have the full range of skills, 
knowledge and experience needed for the effective and prudent operation of MIML’s 
business operations and contribution to the Board’s deliberations and processes.  
 
The MIML Board is committed to: 
 

(a) attracting and retaining a broad range of candidates to bring a range of 
perspectives, ideas and insights to the Board; 

(b) applying robust selection processes to create a gender and culturally diverse 
pipeline for succession planning; 

(c) providing a workplace that is inclusive of all individuals and has a culture of 
respect and inclusion; 

(d) providing the relevant structures and work environment to best support its people 
to reach their full potential in its workplace; and 

(e) allocating pay and advancement opportunities in a fair and equitable way 
considering the markets and business environments within which MIML operates. 

 
Diversity Objectives 
 
To achieve the MIML Board’s commitment to diversity, the Diversity Policy establishes the 
MIML Board’s Diversity Objectives. The Diversity Objectives have been structured around 
three pillars: 
 

(1) A diverse board composition – The MIML Board aims to promote a board 
composition that is reflective of the communities within which it operates and 
brings a range of perspectives, ideas and insights;  

(2) An inclusive and equitable workplace – The MIML Board aims to promote an 
inclusive environment that supports individuals to reach their full potential; 

(3) Integration and awareness – The MIML Board is committed to encouraging an 
inclusive environment and ensuring that diversity is an integral part of its 
composition and activities. 

 
In November 2022, the MIML Board assessed its diversity objectives as well as its progress 
against the objectives. The MIML Board is satisfied with its progress and remains fully 
committed to maintaining its diversity objectives.   
 
If you have any queries regarding this Policy, please contact Macquarie.  


